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PECC4 strive to brand a strong energy consulting service provider in 

Vietnam and internationally.

PECC4  provide consulting, investment, and construction services for power 

infrastructure to clients in a timely manner and to the highest quality 

standards.

PECC4 build trust within the Company and with Clients based on core 

values..
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Increased 36.3% compared to the plan2024 

Total revenue reached 314.05 billion VND 

Profit after tax reached 45.68 billion VND 

Increased 36.31% compared to the plan2024 

Total asset reached 429.23 billion VND 
Increased 14.6% compared to the plan2024 
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Power Engineering Consulting Joint 

Stock Company 4 is honored to 

have two outstanding individuals 

recognized across the entire 

Vietnam Electricity (EVN) for the 

2020 – 2025 period (at the 5th EVN 

Patriotic Emulation Congress) 

Construction commencement 

ceremony of Bac Ai pumped-

storage hydropower plant project - 

phase 2. 

EVNPECC4 has undertaken key 

consultancy roles, including site 

surveys, investment report, 

feasibility study, environmental 

impact assessment, technical 

design, bidding document 

preparation, and detailed design 

for the project. 

A launching ceremony to promote 

the completion of construction 

progress targets for the National 

Power Grid Connection Project to 

Con Dao District, Ba Ria - Vung Tau 

Province. As part of the EPC package 

for the project, in partnership with 

PC1 Group Joint Stock Company, 

Power Engineering Consulting Joint 

Stock Company 4 is honored to be 

the first engineering consulting firm 

in Vietnam to perform the technical 

design and detailed design for this 

project. 
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Successfully energized the Lao Cai - Vinh 

Yen 500kV transmission line project, 

completing 8 months ahead of schedule 

compared to the original plan, according 

to the project investment policy decision 

approved by the Prime Minister.. This is 

a great honor and pride for the entire 

team of engineers, staff, and workers on 

site, who have made tremendous and 

sustained efforts, overcoming numerous 

hardships and difficulties — particularly 

across complex hilly and mountainous 

terrain and largely unfavorable weather 

conditions throughout most of the 

construction period. 
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Giám sát xây dựng Điện mặt trời Xuân  

Thiện – EA Súp với tổng mức đầu tư hơn 

50.000 tỷ đồng, công suất tổng nhà máy 

Điện Mặt Trời Xuân Thiện 2.000MW, sản 

lượng điện khoảng 5 tỷ kWh/năm. Giai 

đoạn I với công suất 600MW ~ 830 MWp. 

Đây là dự án điện mặt trời có công suất lớn 

nhất khu vực Đông Nam Á và lớn thứ 2 thế 

giới. Dự án bao gồm 22,2km đường dây 

500kV và trạm biến áp 500kV/1200MVA … 

Giám sát xây dựng Điện mặt trời Xuân  

Thiện – EA Súp với tổng mức đầu tư hơn 

50.000 tỷ đồng, công suất tổng nhà máy 

Điện Mặt Trời Xuân Thiện 2.000MW, sản 

lượng điện khoảng 5 tỷ kWh/năm. Giai 

đoạn I với công suất 600MW ~ 830 MWp. 

Đây là dự án điện mặt trời có công suất lớn 

nhất khu vực Đông Nam Á và lớn thứ 2 thế 

giới. Dự án bao gồm 22,2km đường dây 

500kV và trạm biến áp 500kV/1200MVA … 
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With the achievement of more than 45 years of continuously completing 

responsibilities with excellent results, PECC4 was honored many awards by the State: 

+01 Second Class Independence Order (2011)  

+01 Third Class Independence Order (2006) 

+01 First Class Labor Order (1995) 

+01 Second Class Labor Order. 

+02 Third Class Labor Order  

And many Certificates of merits, Emulation flags of the Government, the Ministry 

of Industry and Trade, People’s Committee of Khanh Hoa Province, Vietnam Electricity 

and many orders, Prime Minister’s Certificate of merits for subordinate units and 

excellent individuals of the Company. 
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27,25% 

72,11% 

0,04% 

0,60% 
0,64% 

 

 

 
 

(As of October 10th, 2025) 
 
  

No. Shareholder structure Share Ratio % 

I Domestic   19,703,057  99.36% 

- Individuals   5,408,140 27.25% 

- Organizations    14,295,117   72.11% 

 In which:Vietnam Electricity   14,219,388   71.65% 

II Foreign  142,959  0.64% 

- Individuals  9,495  0.04% 

- Organizations  133,264  0.60% 

 Total  19,846,016  100.00% 
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+Tư vấn xây dựng các công trình: nguồn 

điện, lưới điện, các dạng năng lượng mới và 

tái tạo, viễn thông điện lực, các công trình 

giao thông, thủy lợi, hạ tầng kỹ thuật và các 

công trình dân dụng, công nghiệp 

Tư vấn quản lý đầu tư xây dựng 
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Consulting, 
construction, 

and 
supervision of 
works/projects 

POWER 
GRID 

NEW AND 

RENEWAB
LE 

ENERGY 

THERMAL 
POWER 

 

Civil-industrial 
works and 
technical 

infrastructuret 

HYDROPOW
ER 
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POWER ENGINEERING 
CONSULTING JOINT 
STOCK COMPANY 4 

 AFFILIATE 
ASSOCIATE 
COMPANY 

- Main business activities: electricity generation,transmission 

and distribution. 

Power Engineering Consulting Joint Stock Company 4 held 

20,724,182 shares, equivalent to 31% of the charter capital. 

 
 

 
 

Address: Lot 3, TT4, Alley 183, Hoang 

Van Thai St, Phuong Liet, Ha Noi 
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Assets

 unit of measurement: 1.000.000 đồng
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Debt Management 

+ Regarding receivables: In order to preserve capital, reduce costs, and improve 

business performance, the Company has implemented various client engagement 

policies in its debt recovery efforts, including telephone contact, sending written notices 

urging clients to confirm and settle outstanding debts, and other measures. As of 

December 31st, 2025, the Company has set aside a provision of 24.97 billion VND against 

a balance of 25.39 billion VND in hard-to-collect receivables.  

 + Regarding payables: The Company's debt-to-equity ratio in 2025 was 0.53 (less 

than 1), meeting the Group's regulatory requirements. The Company's financial position 

in 2025 was sound, with self-sufficient funding sources and no credit borrowings or 

finance lease liabilities during the year.

The Company's asset and capital structure in 2025 remained largely unchanged 

from 2024. Both the quick ratio and current ratio exceeded 1.5. 
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 Financial ratios

 

No. Indicators Unit 2024 2025 

1 Asset structure %     

  Long-term assets / Total assets % 41.02 36.46 

  Short-term assets / Total assets % 58.98 63.54 

2 Capital structure 
 

  

  Liabilities / Owner's Equity EA 0.41 0.53 

  Liabilities / Total Capital % 29.31 34.49 

  Owner's Equity / Total Capital % 70.69 65.51 

3 Liquidity 
 

  

  Quick ratio EA 1.94 1.76 

  Current ratio EA 2.01 1.84 

4 Profitability ratios 
 

  

  Return on assets (ROA) % 8.19 9.95 

  Return on sales (ROS) % 13.32 13.60 

  Return on equity (ROE) % 11.59 15.19 

 
 
 
 
 
 
 
 
  

In 2025, the Company's financial position remained sound, with 

all financial targets set by the General Meeting of Shareholders 

successfully met.  
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Development strategy for 2021 – 2025 
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Development strategy for 2026 - 2030 

Restructure the Company's 
organizational model to better align 
with its scale and operational needs 

Establish post-consulting services and 
investment business as a core business 
sector 

Focus on developing communication 
consulting fields in which the 
Company holds competitive strengths 
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SUSTAINABLE 
VALUES 

Focus on developing 
consulting services on 

renewable energy 
(hydropower, solar 
energy, wind, etc.); 
waste to energy, etc 

Increase the values of 
consulting services, 

ensure jobs and 
livelihoods for 

employees. Ensure a 
safe working and living 

environment 
Promote the application 

of science and 
technology, take full 
advantage of the 4.0 
industrial revolution. 
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In 2025, EVNPECC4 actively pursued market expansion and contract acquisition, with core 
activities focused on consulting in the fields of power grid, hydropower, thermal power, new 
energy, and renewable energy. As of December 31, 2025, the Company had exceeded all 
planned targets approved by the Annual General Meeting of Shareholders.  

 

2025 

Revenue: Total annual revenue reached VND 314.04 
billion, exceeding the plan by 36.25%. Consulting 
revenue amounted to VND 278.97 billion, of which 
self-performed revenue reached VND 249.2 billion, up 
32% compared to 2024. 

Profit:The Company 
received VND 32.15 
billion in dividends 
from equity 
investment 
activities, 
contributing to a 
pre-tax profit of 
VND 45.675 billion 
for the year, 
surpassing the plan 
by 34.34%. 

Dividends: With 
the above profit 
results, the 
Company ensured 
a dividend payout 
of 10% to 
shareholders in 
2025. 
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In 2025, the Board of Directors continued to work closely alongside the Company's 
Executive Board in day-to-day operations, providing coordination, support, supervision, and 
timely direction in resolving all significant issues as they arose. Throughout the year, the 
Executive Board made considerable efforts to achieve business objectives in line with the 
orientations approved by the General Meeting of Shareholders, with revenue and profit 
showing solid growth and dividend commitments to shareholders being met. 
 

   

During the year, the General Director and unit managers 
were proactive in seeking out new markets and business 
opportunities — particularly in the new energy sector (wind 
and solar power). By year-end 2025, the Company had 
fulfilled all planned targets for total revenue and profit. 

In parallel with business operations, the Executive Board in 
2025 introduced a range of mechanisms and policies to 
strengthen human resources, enhance training, and improve 
the livelihoods of employees. These included organizing a 
number of long-term and short-term training courses and 
thematic workshops to improve corporate governance and 
consulting capacity; reviewing and adjusting the wage and 
salary scale system; continuing to consolidate and develop 
human resources; and amending and supplementing the 
Collective Labor Agreement as well as regulations on 
allowances and employee welfare visits. 
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a. Power Grid: The following projects were completed 
- Completed the technical design, construction drawing design, and bidding documents for the 
500 kV Lao Cai – Vinh Yen transmission line, meeting the urgent schedule required under the 
Prime Minister's directive. 
- Completed consulting work for the capacity upgrade of the 500 kV Pho Noi substation, the 500 
kV Thanh My substation, and the 500 kV Binh Duong 1 – Chon Thanh transmission line, in 
accordance with the investment and construction plan. 
- Completed the technical design for the 220 kV Bo Y substation and its interconnection, and 
the 220 kV Dam Sen substation. 
- Completed the feasibility study for the 500 kV Ninh Son substation and the 220 kV Tan Viet 
substation. 
- Completed the feasibility study and technical design for the double-circuit 500 kV transmission 
line from DG Phila to the 500 kV Nam Cam switching station (section within Vietnamese 
territory), and the 500 kV Nam Cam switching station with its interconnecting transmission line 
segments; construction drawing design is currently underway to meet the investor's required 
schedule. 
- Completed the technical design and construction drawing design for the Con Dao Island 
undersea cable power supply project, meeting both the construction schedule and EVN's 
required timeline. 
- Completed supervision consulting for power grid projects including the 500 kV Lao Cai – Vinh 
Yen transmission line, the 220 kV Hai Duong Thermal Power Plant – 500 kV Pho Noi substation 
transmission line, the 220 kV Ninh Hoa (Van Ninh) substation, and others. 
b. Power Source:  
- Commenced construction drawing design for Bac Ai Pumped-Storage Hydropower Plant Phase 
2 – Batch 1, meeting the construction schedule with approximately 40% of the workload 
completed. Technical design for Phase 2 – Batch 2 continues to be finalized and is currently 
under appraisal. 
- Substantially completed the feasibility study report for Phuoc Hoa Pumped-Storage 
Hydropower Plant. 
- Continued participation in dam safety monitoring and inspection packages for hydropower 
works including Ialy, Se San 3, Pleikrong, and Song Bung 4. 
- Actively pursued and coordinated with investors to develop research schemes for potential 
pumped-storage hydropower and hydropower expansion projects. 
- Continued to finalize major repair and overhaul schemes, upgrade and renovation plans, and 
maintenance norms for thermal power plants. 
- Conducted feasibility studies, technical design, and construction drawing design for waste-to-
energy power plants in Da Nang, Cu Chi, Long An, Ben Tre, Bac Giang, Khanh Hoa, and others. 
- Participated in supervision packages for thermal power plants and project management 
support. 
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c. Renewable energy and New energy: 
- Focused on approaching investors and participating in research and development schemes for 
renewable energy projects in high-potential provinces, in order to support investors in 
registering project investments. 
- Carried out and substantially completed the technical design for Bao Thanh Wind Power Plant 
and the floating solar power plant on Srepok 3 reservoir. 
d. Survey work:  
- Effectively allocated resources and carried out surveys for power grid projects, ensuring the 
schedule of key urgent projects in the power sector. The Company also participated in and 
successfully completed power grid interconnection projects for electricity purchase from Laos, 
under non-EVN investors. 
- Completed survey work in support of the feasibility study for Phuoc Hoa Pumped-Storage 
Hydropower Plant. Effectively organized and implemented surveys for the Duyen Hai and Tra 
Vinh nearshore wind power projects. 
- Proactively organized survey work for the Se San 3 and 4 hydropower expansion projects to 
ensure the 2026 groundbreaking schedule. 
e. Supervision Consulting:  
In 2025, the Company continued to carry out supervision consulting packages for power grid 
projects under EVN/NPT as investor, carried over from 2024, while also commencing a number 
of new projects that broke ground in 2025. 
 

 Enhancing Consulting capacity and Service quality:  

  

 

Digital 
transformation 

Quality 
management 

Science, 
technology 
and R&D 
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  Enhancing Consulting capacity and Service quality:

 

Digital transformation 

Finalized and upgraded the internal 
data environment (IDE) to serve as a 
storage platform for data and project 

documentation across all units. 

Issued the PECC4 Electronic Library 
Software within Power Engineering 
Consulting Joint Stock Company 4. 

Applied digital transformation in 
contract management and customer 

care: researched and developed 
Customer Relationship Management 
(CRM) software covering customer 

management and contract 
management functions. 
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  Enhancing Consulting capacity and Service quality

 

 
 
 
Science, Technology and Research & Development 
In 2025, the Company carried out numerous research initiatives and applied scientific and 
technological achievements alongside production rationalization solutions to improve labor 
productivity. These efforts also contributed to enhancing the Company's capabilities and brand 
reputation, with notable examples including: 
+ Participated in the 2025 National Power Science and Technology Conference under the 
theme: "Energy Transition and Power Supply Security: Application of CCS Technology on the 
Path to Net-Zero." 
+ Participated in the 2025 IEEE International Scientific Workshop on Environment and Electrical 
Engineering – Asia. 
+ Presented the paper "Comprehensive Assessment of Power Evacuation Capacity of the 
Transmission and Distribution Grid in Vinh Long Province" at the workshop "Wind Power in the 
Mekong Delta Region – A New Breakthrough in Renewable Energy and Green Economy 
Development." 
+ Conducted research on optimizing hybrid energy supply solutions combining renewable 
energy plants, pumped-storage hydropower, and battery storage systems. 
+ Conducted research on optimizing the hybrid cooperative operation mode of a hydropower 
plant and a newly invested floating solar power plant — Se San 4 FPV. 

Improving product and service quality 

Survey work: The Company invested in LiDAR aerial scanning 
equipment to replace conventional aerial photography technology, 
improving the accuracy of topographic data and product quality, and 
better supporting existing condition modeling for general design 
purposes and BIM 3D in particular. 

Enginering: 

+ The Company issued regulations on Building Information Modeling (BIM) 
management and development. In 2025, the Company completed 3D design 
and BIM modeling for numerous power grid projects, with notable examples 
including the 500 kV Lao Cai – Vinh Yen transmission line, the 500 kV Binh 
Duong 1 – Chon Thanh transmission line, and the 220 kV Dam Sen GIS 
substation. 

+ Performed cable selection calculations and designed optimal installation 
solutions for the undersea cable of the Con Dao Island national grid power 
supply project, which has been accepted and successfully energized for 
operation. 

+ Standardized power grid design practices, particularly for substations, 
contributing to improved productivity and documentation quality. 

+ Completed survey work and the feasibility study report for Vietnam's 
second pumped-storage hydropower project (Phuoc Hoa Pumped-Storage, 
1,200 MW), further affirming the Company's leading position in the pumped-
storage hydropower sector in Vietnam. 
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+ Conducted research on solutions to ensure the safe operation of shunt reactor circuit 
breakers on the transmission grid. 

Corporate governace: 
 

Organizational structure 
and human resource 

management 

Financial management 

Ensuring stable 
employment and 
livelihoods for all 

employees 
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Organizational 
structure and 

human 
resource 

management 

+ In 2025, the Company continued to 
send and newly enrolled staff in long-

term training programs (16 individuals) 
comprising: 1 doctoral candidate in 
Electrical Engineering, 2 master's 

candidates in Electrical Engineering, 6 
undergraduate students in Surveying 

and Mapping, 7 undergraduate 
students pursuing a second degree in 

English Language, and 1 undergraduate 
student in Electrical Engineering. 

Additionally, 2 staff members were sent 
to attend the Level 3 Management 
Training Course organized by EVN.  

+ The Company organized more than 80 
short-term training courses in 

appropriate formats (in-person, online, 
and e-learning), with over 8,000 staff 

attendance instances recorded. Notable 
courses focused on disseminating 

knowledge and enhancing engineers' 
skills in current condition mapping and 

3D design, applying software for 
structural calculations including offshore 
wind turbine foundation structures, as 

well as advanced foreign language 
courses for key personnel. 

- To better support human 
resource management, the 

Company adopted a confidential 
salary and bonus payment policy, 

whereby individual salary and 
bonus amounts are disbursed to 

each employee following 
approval by the Salary and 

Bonus Council. 
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Corporate governace: 
 

Financial management  
 

- The Company's financial position remained stable throughout the year, 
with key financial indicators maintained at safe levels and all planned 
targets set by the Annual General Meeting of Shareholders exceeded (total 
revenue up 31% and post-tax profit up 18% against the plan). The 
Company successfully preserved and grew its capital base. 

- The Company's financial statements were determined to give 
a true and fair view, in compliance with prevailing Vietnamese 
enterprise accounting standards and applicable legal 
regulations. 

- In 2025, the Company actively urged investors to settle 
outstanding debts and advance contract values, ensuring 
adequate cash inflows and outflows to support business 
operations, capital construction, and the payment of 
salaries and bonuses in accordance with the operating plan. 
Tax obligations and social insurance contributions of all 
types were fulfilled within the statutory deadlines (total 
collections for the year amounted to VND 336 billion). 

- In 2025, the Company maintained fully self-sufficient funding 
sources with no credit borrowings or finance lease liabilities — 
a significant achievement in the Company's financial 
management.  

- As a company with shares listed on the Hanoi Stock Exchange (HNX), the 
Company has consistently upheld strong standards of transparency and 
information disclosure over the years. 
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Continue to enhance consulting capacity, promote the application of 
technology, foster innovation and creativity, and advance digital 
transformation, thereby contributing to improved labor productivity. 

Maintain domestic market share in consulting services, with 
particular focus on offshore wind power, HVDC, and 
pumped-storage hydropower. Continue to strengthen 
cooperation and expand into foreign markets. 

Develop, nurture, and grow a team of capable and 
committed staff and engineers, contributing to the 
enhancement of the Company's reputation and 
operational effectiveness. 

Continue to review and refine the internal 
management regulation system to improve 
corporate governance. 

Strive to exceed all planned targets for 2026 and to 
raise employee income. 
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37 

 

Website: pecc4.vn 

 
 

 

 

Corporate Governance 

Improve internal 

governance regulations 

Enhance corporategovernance capabilities 

Internal audit, risk 

management, legal 

activities, etc 

Ensure interests  

Ensure the rights and 

interests of shareholders 

and investors 

Effectively 

operate the 

Corporate 

Governance 

Model. 
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Mr. 

Member of the Board  – General Director 

 

Ms. 

Chief Accountant 

Mr. 

Deputy General Director 

 

Mr. 

Member of the Board  – 

Deputy General Director 

Mr. 

Deputy General Director 
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Based on the Law on Enterprises, the Company's Charter and actual 
management requirements, in 2025, the Board of Directors organized meetings to 
promptly consider and resolve matters under the responsibility of the Board of 
Directors. 

No. 
Members of 

the Board 
Potition 

Date of 

appointment 

as Member 

of the Board 

Date of 

cessation 

as Member 

of the 

Board 

Number 

of 

meetings 

Meeting 

attendance 

rate 

Note 

1  
Le Cao 

Quyen 

Chairman of 

the Board  
30/6/2020  23/23 100%  

2 
Vu Thanh 

Danh 

Member of 

the Board 
09/06/2022  19/23 82,6% 

Resignation 

submitted 

on November 

28th, 2025 

3 Tran Cao Hy 

Member of 

the Board/ 

General 

Director 

21/6/2023  23/23 100%  

4 
Tran Truong 

Han 

Member of 

the Board 
30/8/2022 23/4/2025 0/23 0% 

Relieved of 

duties at the 

2025 AGMS 

5 
Nguyễn Chí 

Quang 

Independen

t member of 

the Board 

30/8/2022  23/23 100%  

6 
Dong Trinh 

Hoang 

Member of 

the Board/ 

Deputy 

General 

Director 

23/4/2025  19/23 82,6% 

Elected as 

Member of 

the Board at 

the 2025 

AGMS 
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Resolutions and Decisions of the Board of Directors in 2025: 

No. Resolution/
Decision No. 

Date Content 

1 169 21/02/2025 Training plan for 2025 

2 199 04/03/2025 

Organization of the 2025 Annual General Meeting of 

Shareholders of Power Engineering Consulting Joint Stock 

Company 4 

3 200 04/03/2025 
Adjustment of the Performance Bonus Rate (Mhq) per one 

point of Title Coefficient (HSCD) effective from 01/02/2025 

4 
228,229,230,2

34,242 
14/03/2025 

Personnel matters within Power Engineering Consulting Joint 

Stock Company 4 

5 278 01/04/2025 

Organization of the 2025 Annual General Meeting of 

Shareholders of Power Engineering Consulting Joint Stock 

Company 4 

6 312 09/04/2025 

Establishment of the Organizing Committee and Sub-

committees for the 2025 Annual General Meeting of 

Shareholders 

7 318 10/04/2025 
Detailed plan to ensure the share offering at EVNI complies 

with foreign ownership ratio regulations 

8 319 10/04/2025 

Content of the authorization contract appendix and the 

divestment consulting and share offering documentation 

contract at EVN International Joint Stock Company 

9 338 22/04/2025 

Direction to EVNPECC4's capital representative at the 2025 

Annual General Meeting of Shareholders of Buon Don 

Hydropower Joint Stock Company (BDHC) 

10 343 23/04/2025 
Election of the Chairman of the Board of Directors of Power 

Engineering Consulting Joint Stock Company 4 

11 365 29/04/2025 Approval of contract signing with related parties 

12 366 29/04/2025 Regulations on business travel expenses 

13 369 29/04/2025 

Approval of the 2024 salary fund finalization; 2024 

remuneration for the Board of Directors and Board of 

Supervisors; and 2024 bonus fund for managers and 

supervisors of Power Engineering Consulting Joint Stock 
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Company 4 

14 370 29/04/2025 

Approval of the 2025 salary and remuneration plan for the 

Board of Directors and Board of Supervisors of Power 

Engineering Consulting Joint Stock Company 4  

15 463 03/06/2025 
Adjustment of certain salary and bonus payment regulations 

within the Company 

16 464 04/06/2025 
Renewal of credit limits for borrowing, guarantees, and L/C 

issuance for 2025 

17 502, 503 11/06/2025 Reorganization of the Supervision Consulting Centre 

18 561, 562 25/06/2025 Issuance of decentralization regulations 

19 
565,566,567,5

68,569,570 
27/06/2025 

Personnel matters within Power Engineering Consulting Joint 

Stock Company 4 

20 581 01/07/2025 
Assignment of concurrent duties to staff member Mr. Nguyen 

Nhu Dong 

21 613 08/07/2025 Selection of auditor for the 2025 financial statements 

22 

679, 701, 702, 

703, 704, 715, 

716, 717, 718, 

719, 720, 721  

24/07/2025 
Restructuring and streamlining of the organizational apparatus 

of Power Engineering Consulting Joint Stock Company 4 

23 796 31/07/2025 
Assignment of responsibilities within the Board of Directors of 

Power Engineering Consulting Joint Stock Company 4 

24 797 31/07/2025 

Regulations on functions, duties, authority, and working 

relationships of units within Power Engineering Consulting Joint 

Stock Company 4 

25 954 23/09/2025 
Payment of 2024 dividends of Power Engineering Consulting 

Joint Stock Company 4 

26 
1140,1141,11

42,1143 
13/10/2025 

Personnel matters at Buon Don Hydropower Joint Stock 

Company 

27 1208 31/10/2025 
Establishment of the Evaluation and Acceptance Council for 

Science and Technology Tasks 

28 1227 07/11/2025 
Recognition of results of grassroots-level science and 

technology task implementation 
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29 1511 15/12/2025 

Approval of the 2025 salary fund plan for employees and the 

Executive Board of Power Engineering Consulting Joint Stock 

Company 4 

30 1591, 1592 30/12/2025 
Issuance of mid-shift meal allowance regulations within Power 

Engineering Consulting Joint Stock Company 4 

31 1601 31/12/2025 
Settlement of unrecoverable receivables of Power Engineering 

Consulting Joint Stock Company 4 

 

- The Board of Directors regularly monitors the General Director's Board in the 

implementation of resolutions and decisions of the General Meeting of Shareholders 

and of the Board of Directors. 

- The Board of Directors holds regular meetings to review and assess the 

Company's operational situation, issue timely guidance and solutions, and set the 

business direction for Power Engineering Consulting Joint Stock Company 4. 

- Monitors compliance with the provisions of the Law on Enterprises, the 

Company's Charter, and Corporate Governance Regulations. 

- Supervises and directs the implementation of information disclosure 

requirements. 

- Successfully organized the 2025 Annual General Meeting of Shareholders. 

- Directed the payment of 2024 dividends in cash. 

- Appointed 1 (one) Deputy General Director. 

- Approved the selection of the Nha Trang Branch of A&C Auditing and Consulting 

Co., Ltd. to review the interim financial statements and audit the 2025 annual financial 

statements of the Company. 

- Streamlined and restructured the organizational apparatus of the Company. 

- In 2025, as the economy gradually recovered and stabilized and the energy 

sector continued to record strong growth in scale and investment capital, the Board of 

Directors acknowledges that the General Director and the Executive Board made 

breakthrough efforts in business operations, complied with applicable legal regulations 

and the Company's operating regulations, and effectively implemented all resolutions 

and decisions of the Board of Directors. 
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No. 
Member of the Board of 

Supervisors 
Position 

Date of 

Appointment 

Date of 

Cessation 

Meetings 

Attended 

Tỷ lệ 

tham 

dự họp 

 

1 Nguyen Minh Hang 
Chief 

Supervisor 
21/06/2023  3/3 100% 

2 Nguyen Duy Quoc Viet KSV 26/4/2018  3/3 100% 

3 Nguyen Thi Hai Yen KSV 30/6/2020  3/3 100% 

Mr. Le Cao Quyen — Chairman of the Board presented flowers to congratulate the incumbent members of the 

EVNPECC4 Board of Supervisors. 



 

51 

 

Website: pecc4.vn 

 
 

 

(1) Carried out regular oversight of the Board of Directors and the General 

Director's Board in their management and executive functions through the collection of 

information at the General Meeting of Shareholders, Board of Directors meetings and 

resolutions, directives, meeting conclusion notices issued by the Chairman of the Board 

and the General Director, as well as information gathered through the Board of 

Supervisors' direct inspection sessions, audit supervision, and review of financial 

statements during 2025. Regularly monitored compliance with regulations applicable to 

listed companies regarding information disclosure and corporate governance reporting 

on PECC4's website. 

(2) The Board of Supervisors coordinated with the Organizing Committee of 

PECC4's 2025 Annual General Meeting of Shareholders to carry out preparatory work 

for the meeting. On April 23, 2025, PECC4's 2025 Annual General Meeting of 

Shareholders was successfully convened. The Board of Supervisors' report was approved 

by the General Meeting of Shareholders with 100% of votes in favor. 

(3) Organized 2 direct working sessions of the Board of Supervisors in its capacity 

as the supervisory body of a joint-stock company to carry out the following tasks: 

- Supervised the independent audit of the 2024 financial statements and the 

review of the first half of 2025 financial statements. 

- Examined the 2024 financial statements and the first-half 2025 financial 

statements, combined with an inspection of externally purchased service costs in 2025. 

- Collected and reviewed operational data to compile the Board of Supervisors' 

report for submission to the 2025 Annual General Meeting of Shareholders. 

- Collected data and periodically assessed the implementation of the 2025 General 

Meeting of Shareholders' Resolution.. 

(4) Pursuant to the 2025 General Meeting of Shareholders' Resolution, the Board 

of Supervisors coordinated with PECC4 to send expressions of interest to 4 audit 

consulting firms. Based on the submissions received, the Board of Supervisors evaluated 

and proposed the audit consultant for the 2024 financial statements that met the 

capacity criteria and ranked first on competitive pricing, as recorded in the meeting 

minutes dated June 28, 2025 and document No. 03/TVĐ4-BKS dated July 7, 2025, for the 

Board of Directors' consideration and invitation to contract negotiation. The Company 

has since signed the contract and the audit firm has commenced its review of the first-

half 2025 financial statements. 

(5) In 2025, the Board of Supervisors attended 4 Board of Directors meetings and 

conducted regular monitoring and information collection to support the assessment of 
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the Board of Directors' management performance and the Executive Board's 

operational conduct. 

 Through its supervisory activities, the Board of Supervisors noted the following: 

In terms of leadership, the Board of Directors held 23 board meetings and conducted 3 

written opinion polls to issue documents within its authority, covering the 

reorganization of branches and centers, preparation procedures for the 2025 Annual 

General Meeting of Shareholders, and personnel appointment and transfer decisions. In 

terms of executive operations, the Executive Board maintained a firm grasp of the Board 

of Directors' strategic orientations and made considerable efforts to enhance 

competitiveness, seek new business opportunities, accelerate the completion of signed 

consulting contracts as the basis for revenue recognition, and strengthen cost savings. In 

2025, the Company fulfilled the revenue and profit targets assigned by the General 

Meeting of Shareholders. Key financial indicators for 2025 remained within safe 

thresholds, meeting the projected dividend distribution target and ensuring the 

livelihoods of employees.  

In 2025, the Board of Supervisors received no shareholder complaint letters. 

 

 

 

- Members of the Board of Supervisors were given the opportunity to attend 3 
Board of Directors meetings and to access information for regular monitoring purposes, 
as well as to collect information supporting the assessment of the Board of Directors' 
management and the Executive Board's operational performance. 

- The Board of Supervisors received documentation from PECC4 for review and 
comment on amendments to certain internal management regulations, with feedback 
incorporated prior to submission to the Board of Directors for approval. 

- During its inspection at PECC4, the Board of Supervisors engaged in discussions 
and made recommendations to PECC4's Executive Management regarding matters 
related to the improvement of internal management mechanisms and regulations in 
accordance with applicable laws and PECC4's Charter, contributing to enhanced 
operational effectiveness. Members of the Board of Supervisors worked directly with 
functional departments at PECC4, gathering additional information on the Company's 
operational status to support more effective supervisory work. 

- The Board of Directors provided the Board of Supervisors with timely and 
complete information on all Board resolutions and decisions. The Executive Board 
facilitated the Board of Supervisors' collection of information and documents relating to 
PECC4's business operations upon request. Both the Board of Directors and the 
Executive Board diligently implemented the supervisory recommendations made. 
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Completed the review of supervisory activities for 2025 and drafted 
the supervisory plan for 2026. 

Diligently and fully fulfilled all required supervisory reporting 
obligations in accordance with applicable regulations. 

Participated in professional training on supervisory practices and new 
legal regulations. 
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  In 2025, alongside maintaining employee benefits and policies in accordance with regulations 
of the State and relevant authorities, the Company implemented adjustments to salaries and 
bonuses to gradually increase employees’ income, ensure stable living conditions, and create 
favorable conditions for employees to feel secure in their work and remain committed to the 
Company in the long term, thereby motivating staff to strive for improved work performance. 
 

 

Khám sức khỏe định kỳ người lao động 

 

Increase the performance and productivity-based 
bonus fund 

Expenditures for holidays have all increased by 
at least approximately 1.5 times compared to 
the previous year 

Salary increases, grade promotions, and 
adjustments to bonus calculation rates for 
employees were implemented promptly and in full 
compliance with regulations. In 2025, a total of 264 
employees met the eligibility criteria and were 
granted salary increases and higher bonus 
calculation rates 

Paid special attention to improve working 
conditions for employees: renovated and repared 
office, office equipment replacement; means of 
transportation procurement. Ensure to provide 
enough space, healthy working environment for 
employees. 
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The Company and Labor Union have continued to maintain policies and welfare programs 
aimed at supporting employees’ well-being, helping them stabilize their lives, and providing 
assistance to those facing difficulties, illness, or hardship. In 2025, the Company coordinated 
with the Labor Union to implement various employee welfare activities, specifically: 

- Effectively carried out visits, support for bereavement and celebrations, and assistance for 
employees in difficult circumstances in accordance with the Company’s regulations and the 
collective labor agreement. Some newly recruited employees who had not yet secured 
accommodation were provided temporary housing at the Company’s collective residence, 
enabling them to quickly stabilize their living conditions and focus on work. 

- Organized periodic health check-ups for employees in compliance with regulations and the 
collective labor agreement.  

- Conducted cultural and sports activities, creating opportunities for employees to improve 
their physical health and enhance their spiritual well-being. An increasing number of employees 
actively participated in regular physical activities such as tennis, table tennis, running, 
pickleball. 

- Arranged a company-wide vacation aligned with the majority of employees’ preferences, 
contributing to improved mental well-being, stronger cohesion, and the development of 
corporate culture. 

- During the flooding in November 2025 in Nha Trang, the Company provided support to 147 
employees and their families affected by the disaster, with a total amount of VND 773 million. 

Mr. Le Cao Quyen – Secretary of the Party Committee and Chairman of the Board of Directors of 

EVNPECC4 – visited and encouraged employees and engaged in supervising the construction of 

the 500kV Lao Cai – Vinh Yen  transmission line 
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The PECC4 Labor Union distributed support gifts from the EVN Labor Union to union members 

and employees affected by the 2025 floods through representatives of its affiliated grassroots 

labor unions 
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+ In 2025, the Company continued and newly assigned staff to participate in long-term training 
programs (16 participants), including: 01 PhD in Electrical Engineering, 02 Master’s degrees in 
Electrical Engineering, 06 Bachelor’s degrees in Surveying and Mapping, 07 second Bachelor’s 
degrees in English Language, and 01 Bachelor’s degree in Electrical Engineering. Additionally, 02 
staff members were nominated to attend Level-3 management training courses organized by 
EVN.  
+ The Company also organized more than 80 short-term training courses through various 
appropriate formats (in-person, online, and e-learning), with over 8,000 employee 
participations. Key training programs focused on enhancing engineers’ skills in topographic 
mapping and 3D design, applying software for structural calculations (including offshore wind 
turbine foundation structures), and improving foreign language proficiency for key personnel. 
 

  
On April 9

th
 2025, at the Company’s headquarters at 11 Hoang Hoa Tham, Nha Trang City, Power 

Engineering Consulting Joint Stock Company 4 (EVNPECC4), in collaboration with AZEnglish Education 

Company, held the opening ceremony for the Foreign Language Capacity Enhancement Training Program 
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On May 24th and 25th 2025, Power Engineering Consulting Joint Stock Company 4 
(EVNPECC4) coordinated with the Center for Research Training and Development in 
Management Skills (CDMS) to organize a Professional Knowledge Training Course on Bidding 
Professional Practice for the Company's employees. 

The course was organized in a combined format of both in-person and online learning. The 
number of EVNPECC4 participants exceeded 150 trainees. 

The direct instructor for the training course was Mr. Nghiem Ngoc Dung - Deputy Director of 
the Bidding Support Center, Bidding Management Department under the Ministry of Finance. 
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The PECC4 Youth Union participated in volunteer activities, providing 
gifts, visits, and support to disadvantaged families and underprivileged 
students striving to overcome difficulties 

The EVNPECC4 Youth Union, in coordination with partner units, 
inaugurated a playground for children at Vinh Hai 2 Primary 
School 

In response to the ―EVN Pink Week‖ launched by EVN, the 
Company and its Trade Union jointly organized a voluntary 
blood donation day.    

The Company organized various activities to support communities in 
need 
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On May 31st 2025, the Youth Union of Power Engineering Consulting Joint Stock Company 4 
(EVNPECC4) together with the Grassroots Youth Union of Civil Servants and Armed Forces 
under the Nha Trang City Youth Union inaugurated the youth project “Children's Playground” 
at Vinh Hai 2 Primary School (Nha Trang City). 

 Accordingly, the Youth Union of EVNPECC4 together with other units collaborated to 
implement the youth project children's playground for the school. The project was 
implemented within the school campus including physical games such as: slides, swings, 
rope ladders, merry-go-rounds... aiming to contribute to creating a space for healthy 
physical activities and entertainment for pupils of Vinh Hai 2 Primary School. 
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On the morning of December 12, 2025, at the headquarters - 11 Hoang Hoa Tham Street, Nha 
Trang Ward, the company's Labor Union and Youth Union, in collaboration with the Khanh 
Hoa Provincial Blood Donation Movement Steering Committee, the Khanh Hoa Red Cross 
Society, and the Khanh Hoa Provincial Blood Transfusion - Hematology Center, organized the 
voluntary blood donation campaign "Ten Thousand Hearts - One Spirit." 

The EVN Pink Week voluntary blood donation campaign is an annual event organized by EVN. 
2025 marks the 11th consecutive year of its implementation. December is typically a time when 
blood supplies are low, making these campaigns especially important for medical treatment. 
Moreover, the campaign is also a practical activity with a noble gesture carrying the message 
"Ten Thousand Hearts - One Spirit" in response to "Customer Appreciation Month" organized 
on the occasion of commemorating the 71st anniversary of the Vietnamese Electricity 
Industry's Traditional Day (December 21, 1954 - December 21, 2025). 
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Besides its main business operations, Power Engineering Consulting Joint Stock Company 4 
(EVNPECC4) actively collaborates with other units to organize meaningful community 
activities during each Lunar New Year season.  

On January 17th 2025, EVNPECC4 along with the Propaganda Department of Khanh Hoa 
Provincial Party Committee, the Department of Information and Communication, the 
Department of Foreign Affairs of Khanh Hoa province, the Nha Trang Oceanography Institute, 
and the Nam Trung Bo Mining Chemical Industry Company visited and presented Lunar New 
Year gifts for the Year of the Snake 2025 to Phong Lan Kindergarten, Son Lam Secondary 
School, and extended New Year wishes to the Party Committee, People's Council and 
People's Committee of Son Lam commune, Khanh Son district, Khanh Hoa province.  

The delegation presented 3 Samsung 55-inch TVs to Phong Lan Kindergarten and 5 computers 
to Son Lam Secondary School. The total value of the gifts was approximately 72 million VND, 
contributed by EVNPECC4 and the supporting units. 
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On January 12th 2025, the Youth Union of Power Engineering Consulting Joint Stock Company 
4 (EVNPECC4), together with the Grassroots Youth Union of Civil Servants and Armed Forces 
under Nha Trang City Youth Union, Nha Trang City Youth Union - Vietnam Youth Federation, 
and the Education Sector Youth Union, organized the Spring Voluntary Program 2025 at Ninh 
Tay Primary & Secondary School in Buon Dung, Ninh Tay Commune, Ninh Hoa Town, Khanh 
Hoa Province. 

At the event, the Youth Union of EVNPECC4 and other participating Youth Unions presented 
100 gift packages containing notebooks and confectionery to students; awarded 20 
scholarships worth 300,000 VND each along with backpacks and school bags to disadvantaged 
students who have shown academic excellence despite difficulties. 
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For many consecutive years, the work of caring for the spiritual life and nurturing the young 
generation, children of officers and employees has always received close attention and 
promotion from the Executive Board and the Labor Union of Power Engineering Consulting 
Joint Stock Company 4 (EVNPECC4). This is one of the meaningful activities that demonstrates 
the beauty of corporate culture and the profound humanitarian tradition of EVNPECC4. 

On the evening of October 5th 2025, at the headquarters of 11 Hoang Hoa Tham - Nha Trang 
Ward, the Company's Labor Union coordinated with the Company's Youth Union to organize 
the warm and meaningful "Full Moon Festival" Mid-Autumn 2025 program for the children of 
the Company's employees 

   
  

"Full Moon Festival" Mid-Autumn 2025 for children of EVNPECC4's employees 
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In celebration of the 49th anniversary of the establishment of Power Engineering Consulting 
Joint Stock Company 4 (14/7/1976 - 14/7/2025), EVNPECC4 and the Labor Union successfully 
collaborated to organize the 2025 Company Sports Festival from July 11th to July 12th, 2025, 
at the Nha Trang City Sports Training and Competition Centre and Pickleball 79 Club. 

 This year’s Sports Festival of Power Engineering Consulting Joint Stock Company 4 
(EVNPECC4) featured five competitive disciplines: Table tennis, Badminton, Tennis, 
Pickleball, Running and a friendly Football match. Among them, the Running Challenge 
was enthusiastically embraced by a large number of company employees over two 
rounds (from mid-April 2025 to early July 2025). The 2025 Sports Festival brought 
together more than 300 athletes from 18 units representing various Centres, 
Departments, Divisions and Youth Union groups within the Company to compete in 
numerous singles, doubles, and team events. 

 

 

 

 

 

 

 

The 2025 Company Sports Festival continued to serve as a traditional, healthy sports event that 
helps maintain and develop sporting activities, enhance physical fitness among employees, 
foster solidarity, facilitate exchanges between units, and create an enthusiastic atmosphere to 
drive productivity, aiming to complete business targets in the last 6 months of the year. It held 
special significance in celebration of the company’s 49th anniversary and in welcoming the 71st 
anniversary of Vietnam’s Power Sector Traditional Day (21/12/1954 – 21/12/2025). 



 

70 

 

Website: pecc4.vn 

 
 

 

  

Sports activities held to celebrate the Company’s 49th anniversary 
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In celebration of the 115th International Women’s Day (March 8th 1910 – March 8th 2025) and 
the 1985th anniversary of the Trung Sisters’ Uprising, the Labor Union of the Power Engineering 
Consulting Joint Stock Company 4 (EVNPECC4) organized a Women’s Day event at the 
company’s headquarters - 11 Hoang Hoa Tham, Nha Trang, on the morning of March 7th 2025. 

On behalf of EVNPECC4’s Labor Union, Mr. Nguyen Nhu Dong – Chairman of the Labor Union, 
gave a speech honoring the contributions and active roles of female employees in all aspects of 
the company’s business and production activities. He affirmed that the Labor Union always 
stands by the women in carrying out their political and professional responsibilities. The 
Chairman of the Labor Union also shared insights on the topic "Men and Gender Equality" and 
provided updates on key provisions of Labor Union Law No. 50/2024/QH15 and Social 
Insurance Law No. 41/2024/QH15 to all female employees of the company 

Mr. Nguyen Xuan Phuong – Deputy General Director, Head of the Committee for the Advancement of Women and 

Mr. Nguyen Nhu Dong – Chairman of the Labor Union, presented flowers and took a commemorative photo with 

EVNPECC4’s Women Union 

Mr. Nguyen Nhu Dong – Chairman of the Labor Union, shared insights with all female 

employees of EVNPECC4 
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In response to the 2025 Workers' Month activities, celebrating the 50th 
anniversary of the Liberation of the South and National Reunification (April 30th 1975 - 
April 30th 2025), and looking forward to the establishment anniversary of Power 
Engineering Consulting Joint Stock Company 4 (July 14th 1976 - July 14th 2025), the 
Labor Union of Power Engineering Consulting Joint Stock Company 4 (EVNPECC4) is 
organizing the 2025 Online Running/Walking Event. 

Building on the success of the 2024 "Running together – Strengthening solidarity 
- Building Trust" online race, the 2025 Online Running/Walking Event continues to be 
organized to create a joyful and enthusiastic atmosphere, build a movement for physical 
exercise to improve health, strengthen solidarity, and build the image of dynamic and 
creative EVNPECC4 employees with the spirit of "Healthy Employees, Strong Enterprise," 
determined to strive for the successful completion and exceeding of the 2025 
production and business plans, targets, and tasks. 
This activity also contributes to responding to the campaign "The whole nation practices 
physical exercise following the great example of Uncle Ho," creating a healthy 
environment for staff and employees of departments/centers to interact, learn, and 
exchange experiences in their work, improve their spiritual life, and spread the 
traditional values and culture of the Company and EVN. 
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In harmony with the vibrant emulation atmosphere of the entire country towards 
commemorating the 80th anniversary of the successful August Revolution (August 19th, 1945 
- August 19th, 2025) and National Day of the Socialist Republic of Vietnam (September 2nd, 
1945 - September 2nd, 2025), the collective of Power Engineering Consulting Joint Stock 
Company 4 (EVNPECC4) has been implementing many meaningful and practical activities, 
contributing to creating an atmosphere of emulation in work and production, enhancing the 
spirit of solidarity and cohesion among the collective of employees.  

As part of this series of activities, EVNPECC4 was honored to participate in the Mini Football 
Tournament of the Sports Exchange of the Emulation Block of Enterprises (Block 3) in 2025, 
hosted by Bao Viet Khanh Hoa Company - the leading unit of the block - at the Nha Trang Sports 
Training and Competition Center on August 23rd, 2025. 
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 Facing challenges from the climate changes, the Company always focuses on 

supervising energy and natural resources consumption in order to minimize the impact 

on environment. 

 

  

Materials management: 
As a consulting company, human resource plays an important 
role while material costs for manufacturing and packaging only 
account for a small percentage in the Company’s total expenses. 
However, the Company always complies with environment 
protection’s requirement when using materials. 

 



 

75 

 

Website: pecc4.vn 

 
 

  

• No retreated 
and reused 
water 

The 
Company's 

direct energy 
consumption 
are electricity 
and water for 
the purpose 
of working 
and daily 

activities of 
employees 

 

• Install 
guidance 
board on 
saving 
electricity and 
water in order 
to save energy 

• Maintain 5S 
Campaign in 
workplace 

• Ensure 
occupational 
safety and 
health 

• Fire 
prevention 

The 
Company 
had good 

practice on 
saving energy 
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The Company 
complied strictly 

with law and 
requirements on 

environment 
protection during 

operation. 

At project site, the 
Company 

committed to 
environment 

protection, no 
pollution, no 

negative impact 
on the 

surrounding 
areas. 

During the 
operation, the 

Company did not 
receive any 
penalties on 

violating law and 
requirements on 

environment 
protection. 
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RECIPIENTS: 
- UBCKNN, HNX; 

- Archived: VT, BTH. 

GENERAL DIRECTOR 

 

(signed) 

 

 

 

 

Tran Cao Hy 
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